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Rashtrapati Bhawan
New Delhi -110 004

Through: The ED-Chief HR Services —- ONGC-WOU,Mumbai.

Subject: Memorandum against Labour Codes.

Respected Madam,

We, the ONGC (WOU) Karmachari Sanghatana , a registered Trade Union under
the Trade Unions Act, 1926, would like to draw your kind attention to the fact that
the Government of India has issued a Gazette notification on the four Labour Codes
on 21st November, 2025, which were framed during 2019-2020 by repealing
29 Labour Laws.

Madam, the labour laws came into existence after prolonged struggles waged by the
Indian working class, primarily against British rulers and even after the
independence of India. Many working people sacrificed their lives to achieve these
laws. Even then, these labour laws were not sufficient to fully protect the rights and
jobs of workers; there was a need to further strengthen workers’ rights and
protections. Even after 76 years of independence, the Indian working class has never
enjoyed its full rights and protections.

At this juncture, instead of taking steps to improve the situation, the Government
of India repealed the existing 29 labour laws without proper discussion in Parliament
and by bypassing the forum of Central Trade Unions (CTUs) and Indian Labour
Conference (ILC). Most of the central trade unions have opposed the labour codes
from the very beginning of their formulation. Repealing the labour laws and
formulating labour codes is essentially an attempt to curb the rights of workers. The
four labour codes are full of uncertainties and controversial clauses that further
extend the scope [or exploitation by employers. Retrenchment, lay-off, and closure
by employers have been made easier through the labour codes, and the nature of
employment has been changed from permanent to fixed-term, even in the perennial
nature of jobs.
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[t is a very serious matter that a worker drawing a salary of Rs. 18,000/~ pcr month
working in a supervisory or any other category will not be treated as a worker under
the labour codes. As a result, a huge percentage of workers will be kept outside the
purview of labour protection.

The functioning of trade unions, registration of trade unions, and the right to strike
under the labour codes have been diluted. Moreover, inspection and enforcement by
the Labour Department have been weakened by the codes. Consequently, employers
will have the upper hand in exploiting workers.

Therefore, all central trade unions and industrial federations are opposing the four
labour codes and demanding that their implementation be stopped and that the four
labour codes be repealed.

We hope that, being the Head of the country, you will intervene in the matter and
direct the Government of India to stop the implementation of the labour codes and
to scrap them. If the Government of India does not heed the voice of the working
class, the Indian working class will definitely be compelled to come to the street to
express their anxiety and agony.

Thanking you,

Yours faithfully,
@fc/
i L

-

(Pradeep Mayekar)
General Secretary

Copy to: Petroleum and Gas Workers Federation of India, Centre.



