OIL & NATURAL GAS CORPORATION
(WOU) KARMACHARI SANGHATANA

AFFILIATED TO - PETROLEUM & GAS WORKERS’ FEDERATION OF INDIA

Reg. No. (By - Il - 8268) Tel. : 022-26274102
Flat No.102, 1st Floor, Acme Hormony-I, Poonam Nagar, Off. JV Link Road, Andheri (E), Mumbai - 400 093.
Website : www.ksmumbai.com
REF. : ONGC/KS/ 047 /2024 onte : 20|05 (2024
To,
Chairman & CEO
ONGC,

Deendayal Urja Bhavan,
5, Nelson Mandela Marg,
Vasant kunj,

New Delhi - 110070.

The Director (Production),
The Director (T&FS),

The Director (Finance)
The Director (HR),

The Director (Exploration)

Subject -: Unilateral decision of change in service condition towards offshore
employees, “shifting from 14 days to 21 days on/off duty pattern”

Respected sir,

This has reference to the Office order no. WOFF/On-Off/01 dated 17/05/2024
issued by Shri C. Mathavan, ED — Western Offshore regarding offshore duty pattern
to be performed by offshore employees. It is mentioned in the office order that 21 days
On/Off duty pattern at offshore installation has to be performed during monsoon
season from 15/05/2024 till 20/09/2024. It is almost four (4) months and 6 days
duty period for offshore going employees. It is further added in the office order that
“This shall be considered as regular duty pattern for the above period.”

This is in complete deviation of Mines Act; we would like to quote here that as per
Mines Act, duty performed after 14 days draws overtime and equal offs. In the above-
mentioned letter clearly reveals the high-handed attitude of ONGC management,
blatantly flouting the Labour lows i.e. Mines Act which is being followed till date, the
apprehensions are baseless as offshore is not encountering rains for the first time.
Even shifting to 21 days pattern is not going to change the uncertainties of rainy
season.

Our union takes the opportunity to recall to refresh things with management that even
during pandemic of COVID-19, we paid overtime to our employees’ for duty performed
beyond 14 days from 13th April 2021 till one year, unfortunately a small period of OT
is yet to be paid which is pending with RLC office. So, eye brows raised needs
clarification, is it apprehensions of rainy season or economization on Overtime issue,
most importantly, keeping in mind the fact that the uncertainties of rainy season will
not change be it 14 days or 21 days such a change is neither acceptable nor practical.
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The issued office order dated 17/05/2024 of new duty pattern of 21 days almost for
four months is wunilaterally decided by the ONGC management without
discussing/deliberating with all the unions functioning in Mumbai Region. Let our
union confirm that this change of service condition defies “Industrial Dispute Act
1947”7, as it pertains to change in service condition, hence under section 9A it
should have been intimated to all registered Trade unions functioning in Mumbai
Region for implementation of any change of duty pattern. Kindly note that it is
against the labour laws i.e., Mines Act 1947 and attract serious legal action.

In addition to this please refer the Govt. Gazette issued by Govt. of India dated
01/07/2014, it is clearly mentioned that, “The flexible pattern of work twenty
days ‘On-and-Off ’ shall be adopted after written agreements between worker’s
and employees organization”. Please find attached the copy of Gazette issued by
Govt. of India for your perusal. Very painful and disgusting to mention here that
neither intimation nor meeting has been called by ONGC Management in Mumbai
Region nor notice has been issued under section 9A of ID Act 1947 such illegal
practices were never exercised by the ONGC management in the past.

Laws are derived & passed by Govt. of India, ONGC Management has no powers to
unilaterally change them overlooking the conditions laid down for change, invariably
when it is neither in the interest of organization nor employees, toiling Day and Night
to maintain and increase the production of Oil and Gas production.

Let us not forget that 70% of Oil and Gas production of entire ONGC is produced by
Mumbai Region, but very sorry to quote that Mumbai Region gets secondary
treatment when facilities are to be extended and first when anything has to be
curtailed. It will be right mind application and very thoughtful of the management to
maintain the work atmosphere more amicable and reduced stressful. Clearer picture
of pros and cons can only be available if the issue is discussed across the table, there
are more than one reason that such a change is far away from practical.

ONGC (WOU) Karmachari Sanghatana always remain in forefront supporting
organizational betterment, pandemic period of COVID-19 is best example, but not at
the cost of compromising employee safety and work conditions, we even did not stop
risking our lives, we have continued working, including Executives living our families
for 90, 70, 50 days, ONGC Mumbai Region have lost almost 18 employees this did
not deter our moral. ONGC offshore is accident prone area, where we have lost more
than 100 highly experienced human resources very precious lives of our employees
during last 50 years.

In view to the multiple meetings followed by fatal accidents wherein we lost unmatched
human resources & all be from the rank of DGMs, It was categorically decided that
only contractual employee’s crew change will be done by Boat. But it is unfortunate
that management have imposed the decision on our regular employees too.

We sincerely, request your esteemed authorities kindly do not misunderstand
us. We are not opposing the system but strongly opposing the attitude of ONGC
management of Mumbai Region.
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The changes now days we are seeing in ONGC are not in the interest of organization,
cost cutting is must it should be more meticulous, appropriate and in the right area
and direction. It is a call of the time but not at the cost of employee’s safety and
distorted work attitude, we certainly have many other areas where we can reduce the
cost. It’s not at all a comfortable precedence either, like initially boat was introduced
to transport contractual employees now you want it to be extended to regular
employees. Our employees will not go by boat to the offshore installations & no
21 days duty pattern will be observed by our employees which may please be
noted.

Any deviation from mutual understanding or implementation of 21 days On/Off
pattern will call for direct action i.e. indefinite strike.

To protest the high handed & unmindful unilateral decision, we are observing one day
“Food Boycott” on all offshore installations in variably on unmanned platforms
wherein our employees will not carry their food boxes on 2274 May 2024 & Black
batch wearing from 21st May 2024 onwards.

We request your esteemed authorities to kindly give direction to the concerned
authority to withdraw the office order WOFF/ON-OFF/01 dated 17/05/2024
unconditionally. At the same time meeting with our union rather all unions including
ASTO be arranged to discuss the issue at the earliest.

Th ing you,
Ygurs faithfully,

(Pradeep yekar)
General Secretary

Copy to:

ED-WOU, ONGC WOU, Vasudhara Bhavan, Bandra (E), Mum-51.
ED-HDS Shallow Water, ONGC WOU, 11High, Bandra Sion Link Rd, Mum-17.
ED-CDS Shallow Water, ONGC WOU, 11High, Bandra Sion Link Rd, Mum-17.
ED-CDS Deep Water, ONGC WOU, 11High, Bandra Sion Link Road, Mum-17.
ED-HDS Deep Water, ONGC WOU, 11High, Bandra Sion Link Road, Mum-17.
ED-Plant Manager, ONGC WOU, LPG Plant, Dronagiri Bhavan, Uran, Raigad.
ED-Plant Manager, ONGC WOU, LPG Plant,Hazira,Surat,Gujarat - 394 518.
ED-MH Assets, ONGC WOU, Vasudhara Bhavan, Bandra (E), Mum-51.
ED-B&S Assets, ONGC WOU, Vasudhara Bhavan, Bandra (E), Mum-51.

. ED-N&H Assets, ONGC WOU, Vasudhara Bhavan, Bandra (E), Mum-51.

. GGM-HRO, ONGC WOU, NBP Green Heights,BKC,Bandra (E), Mum -51.

. GGM-Head, NSB, ONGC WOU, Nhava Supply Base, Nhava, Raigad.

. Rig I/c, ONGC WOU, Sagar Ratna, Sagar Kiran, Sagar Shakti, Sagar Gaurav,

Sagar Jyoti, Sagar Uday, Sagar Bhushan, Sagar Vijay
. Surface Managers, ONGC WOU, MH Assets, B&S Assets, NH Assets, Vasudhara
Bhavan, Bandra (E), Mum-51.
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Area Managers, ONGC WOU, MH Assets, B&S Assets, NH Assets, Vasudhara
Bhavan, Bandra (E), Mum-51.

GM, I/c-IR, ONGC WOU, NBP Green Heights,BKC,Bandra (E), Mum -51.

GM, I/c-HR/ER, MH Assets, ONGC WOU, V. Bhavan, Bandra (E), Mum-51.

GM, I/c-HR/ER, Services, ONGC WOU, 11High,Bandra Sion Link Rd,Mum-17.

GM, I/c-HR/ER, ONGC WOU, Phase-I, ONGC Complex, Panvel, Raigad

GM, I/c-HR/ER, ONGC WOU, LPG Plant, Dronagiri Bhavan, Uran, Raigad.

CGM, I/c-HR/ER, ONGC WOU, LPG Plant, Hazira,Surat,Gujarat- 394 518.

DGM, I/c-HR/ER, ONGC WOU, Nhava Supply Base, Nhava, Raigad.

Secretary, Ministry of Labour & Employment,Govt. Of India,

Shram Shakti Bhawan Rafi Marg, New Delhi-110001

Directorate General of Mines Safety, Hirapur, Dhanbad, Jharkhand, 826001.

Chief Labour Commissioner (C), Shramev Jayate Bhawan, Plot no. G - 4,
Sector-10, Dwarka New Delhi — 110075.

Dy.CLC (C),Shram Raksha Bhawan,Shiv Shrushti Road,Chunbhatti,Sion,Mum.22

RLC (C), Shram Raksha Bhawan,Shiv Shrushti Road,Chunbhatti,Sion,Mum.22
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MINISTRY OF LABOUR AND EMPLOYMENT
 NOTIFICATION
e - New Delhi. the 30th Tune, 2014 L
5.0. 1658(E).—In exercise of the powers camferred uader sub-section (1) of section 83 of the Mines
Act, 1932 (35 of 1952), the- Central Government herehy exempts the persons employed in explormtion and

production.of oil and gus mines in Tndia fcom the provision of sections 28, 30 and section 3§ of the Mines
Acs, 1952, subjact to the following conditions, namely:— : ,

*

(s} thé persons shall not be deployed for more than twelve hours on any one day.

(b} _ .the persons shall not be deployed for more than twenty one days at a stretch with grant of restinterval
of the game number of days (Le. 21 daysh ‘

© the. pecsons 8o deployed for bwenty ude days “onsand-off* work, putiens shall te provided with

- srandurd:. ncconunodation and weltfare amenities or facilities at the work site ‘or camp. during the

period,suchas = - . ’ SO
(i) free hoarding and lodging
gy fres ransportation facility; ;
(i) free medical, health and hygiene fucilities;
(iv)  sanitation; L

(v} recieation facilities: nnd , e

e (g} = any other-facilities as decided mutwallys . . . .

(@)  theflexible pattern of work fwenty one days “on-and-off" shall be ndopted alter weilién Ggreements
bativeen workers'and employers' organisations; S : :

{c) the persons su deployed shall be paid such allowances end other: facilities'amounting to nol less than
the exir. wiges or overtime which shall have been paynble to them under the provisions of seetion 33
of the Mines Act. 1952 ur uny rule of regulation or bye-laws made thereunder or uny vther law for the
time Being in force ur admissible unuder the terms of nny award or agreement af the contrect or Tules
of the servive, whichever is favaurable to the workers. ' VI

‘ IF. No,Z- 16025097201 1-ISH-TL
oo R AC.PANDEY, I Secy.

o

o

Pauted by d;e ‘Manager, Gavemuent of Indio Press, Ring Rewd, Mayapurd, New Dethi-1 10064 ‘
and Pudlishad by the Cuntrolicr of Poblications, Delhi-1 10054, T
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C Mathavan
Executive Director- Western Offahore

Al Q g ﬁg(ﬂ %i{‘iﬁﬂ? w 806.A Wing, 8th Floor, Vasudhara Bhavan,
ﬂ'« Bandra (), Mumbai-40003 1

Qil and Natural Gas Corporation Limited +91-22-2656 2806 | mathavan_c@onge.co.in

No: WOFF/ON-OFF/01 Dated: 17.05.2024

Office Order

We are all aware that the monsoon is the period with high probability of turbulent weather that
necessitates reducing the exposure of our employees to Helicopter travel to the extent
possible. It has hence been decided that for offshore going personnel during monsoon season,
the duty pattern of 1 4 days on and oﬁ‘ shall be changed to 21 days on and off duty pattern for
the period from 15.06.2024 till 20.08.2024.

Between the aforementioned periods, each employee shall have a maximum of three cycles
of 21 days on and off duty pattern at Offshore Installation, meaning thereby a total of 63 days
working and 63 off period.

This shall be considered as regular Duty Pattern for the above period.

This has the approval of competent authority. M\)
- .
wm

ED-Western Offshore

Distribution:

Asset Managers — MH, B&S, NH
Chief Drilling Services-SW
Chief Drilling Services-DW
Chief Oil & Gas Engg and Projects
Head - AIMS

Basin Manager-WOB

Head Well Services-Mumbai
Chief Offshore Logistics

Head Regional Office

Head Logging Services-Mumbai

Copy for information to: . )
CEA's to Director (Production)/Director (T&FS)/Director (Exploration)/Director (HR)/Director (Finance)

EO to Chairman and CEQ



